Aiesha Feldwick (CSC Strategy Officer) – 

Although the Commission has existed in some form since 1854, Parliament made it
the statutory regulator for civil service in 2010. Put simply the Commission exists to provide assurance the appointments made are based on merit and after a fair and open competition.

Ian Watmore (First Civil Service Commissioner) –

So the board of the Civil Service Commission is made up of 11 commissioners drawn from a wide variety of backgrounds public private civil service and the third sector and collectively those eleven commissioners establish policy and then overseeing the
implementation of that policy to ensure the civil service remains independent
and a meritocratic organization. I have the job title of First Civil Service
Commissioner which is in effect the chair of the Board of Commissioners that
sets the policy and then oversees the implementation of that policy for
recruitment into the civil service and then the codes of behavior once people
are in the system I've worked in the civil service itself at public safety
grade I've worked in the wider public sites I've worked in the charitable
sector what even worked in the Church of England so I have a very broad
background and I try to apply those skills and that those experiences to the
judgments that I'm making on a daily basis so the Civil Service Commission board
sets recruitment principles but every recruitment into the sole service even
the most junior posts in the most far-flung bits of the civil service
those principles cover the processes and the rules for ensuring that every
requirement is done openly fairly and on merit so the recruitment principles that
oversee the open fair and meritocratic process of recruitment are principles
they are not rules they are there to enable departments to select the best
people for the work that they need as long as they adhere to the core
principles above outlined in particular we want departments to be able to offer
innovatively and flexibly to meet the needs of the day the skills of the civil
service that are required in future are often different from the ones that are
needed in the past and so we need to ensure that departments can go and get
those skills when they need them without compromising the fundamental principles
of impartiality and independence. 

Aiesha Feldwick (CSC Strategy Officer) – 

[bookmark: _GoBack]The Commission also has a second role it also helps departments to promote the civil service values of honesty integrity objectivity and impartiality and it also hears complaints from current civil servants under the civil service code we don't deal with HR issues and complaints must usually be dealt with by the appropriate Department first however if
you would like to find out a bit more about how to make a complaint you can
visit our website if you want to find out more you can email us at info@csc.gov.uk

